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Last revised 1/6/2025

This document is designed to serve as an abbreviated template. It does NOT replace the detailed information available within the relevant funding opportunity announcement, the funding agency’s forms, instructions, or review criteria. For any questions, please refer directly to the FOA or the current NIH Application Guide.

How to use this template:  
Required subheadings are indicated in bold, black text. Please delete all notes, instructions, and examples (indicated by blue text) prior to finalizing and uploading your text.

[bookmark: bookmark1][bookmark: bookmark0]Content Instructions
· Describe the rationale for choosing a multiple PD/PI approach.

· The governance and organizational structure of the leadership team and the research project should be described, including:
· communication plans
· process for making decisions on scientific direction, and
· procedures for resolving conflicts.

· The roles and administrative, technical, and scientific responsibilities for the project or program should be delineated for the PD/PIs and other collaborators.
· If budget allocation is planned, the distribution of resources to specific components of the project or the individual PD/PIs should be delineated in the Multiple PD/PI Leadership Plan. In the event of an award, the requested allocations may be reflected in a footnote on the Notice of Grant Award.
· Use as much detail as possible in describing the PI working relationship. Additional topics could include:
· data sharing plans,
· publication and intellectual property policies,
· contingency plans in case one PI changes institutions,
· procedures for allocating resources, and
· discussion of other potentially sensitive issues.
· Consider a diagram or organizational chart to help convey your organizational structure.
· If your RFA specifies additional multi-PI requirements, be sure to highlight these in the Leadership Plan.
Resubmission Applications: For resubmission applications changing from a single PD/PI to multiple PD/PIs or changing the number or makeup of the multiple PD/PIs, the applicant must provide a rationale for the change in the Introduction and include the required Multiple PD/PI Leadership Plan. 
Renewal Applications: For renewal applications changing from a single PD/PI to multiple PD/PIs, or changing the number or makeup of the multiple PD/PIs, the applicant must provide a rationale for the change in the progress report within the Research Strategy and include the required Multiple PD/PI Leadership Plan.
For background information on the multiple PD/PI initiative, see NIH's Multiple Principal Investigators page.
Review Criteria and/or Questions to Consider
· Is there a strong rationale and justification for Multiple PD/PIs? 
· Are the roles and responsibilities for each PI clearly delineated?
· Is the organizational structure sound? Is the governance plan sufficient, including the procedure to decide scientific direction?
· Are the time commitments and resource allocation for each PI realistic? 
· Is the conflict resolution plan sufficient to ensure continuation of the project? Is there a plan for mediation (e.g., an arbitration committee) from outside the project if needed? Is a timeframe provided 
for when conflicts must be resolved?
Suggested outline
We have provided a suggested outline on the third page of this document. If you would like, you can enter your text directly below each subsection header. This document is already formatted appropriately (0.5 inch margins, Arial font, 11 point text). Just delete the first two pages and you are on your way to a complete draft!
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